EDUCATIONAL SERVICE CENTER OF MEDINA COUNTY
Regular Meeting of October 24, 2022
124 W. Washington St, Medina, Ohio

CALL TO ORDER
President Weglewski called the meeting to order at 6:31 p.m.

ROLL CALL
The following members were present for the roll call: Dr. Clarke, Mr. Consiglio, Mr. Matson, and Mrs.
Wegtewski.

Mr. Ravanelli arrived to the board meeting at 7:01 p.m.
APPROVAL OF MINUTES

22-10-158 Motion by Dr. Clark and seconded by Mr. Matson to approve the minutes of the September 19,
2022 regular board meeting as presented.

VOTE: Dr. Clarke, yes; Mr. Matson, yes; Mr. Consiglio, yes; Mrs. Weglewski, yes.

RECOGNITION OF VISITORS — Cole Rosenwald

PUBLIC PARTICIPATION
All meetings of the Board will be open to the public,

In order for the Board to fulfill its obligation to complete the planned agenda in an effective and efficient
fashion, a maximum of 30 minutes of public participation will be permitted at each meeting. Each person
addressing the Board will give his/her name and address. If several people wish to speak, each person will be
allotted three minutes until the total time of 30 minutes is used. During that period, no person may speak twice
until all who desire to speak have had the opportunity to do so. Persons desiring more time should follow the
procedure of the Board to be placed on the regular agenda. The period of public participation may be
extended by a vote of the majority of the Board.

TREASURER'S REPORT — Treasurer Gregory

Fund Statement -September 2022

Reconciliation ~ September 2022

Investment Review — September 2022

List of Bills Paid —September 2022

Auditor exit meeting next month.

Cash Flow Trends and Growth Rates

Next Governing Board Meeting — November 28, 2022 at 6:00 p.m.

GmMmMooOm»

SUPERINTENDENT’S REPORT

Meetings Attended

Building Update

CSTAG Training Update

December Board Meeting - Thyme 2 at 6 p.m. on December 12, 2022
Sunshine Fund

Service Agreement Trends

"Moo

BOARD MEMBERS’ REPORTS
A Legislative Liaison — Mrs. Weglewski updated the board on Gifted changes from the State.
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B. Student Achievement Liaison — Mr. Ravanelli updated the board on Alternative School graduates for
the school year.

C. Policy Committee —Mr. Matson and Mrs. Weglewski updated the board on the three policies to be read
during the October 24, 2022 meeting.
D. Business Advisory Council -Dr. Clarke updated the board that the BAC did not meet this month but

some committee members are working with Medina County high schools on soft skills workshops.
POLICY ITEMS
The first reading of the following policies:

EBC - Emergency Management and Safety Plans (Attachment A)
GBCB - Staff Conduct (Attachment B)
INDA - School Ceremonies and Observances/Patriotic Exercises (Attachment C)

PERSONNEL ITEMS

Motion by Mr. Consiglio and seconded by Mr. Matson to approve resolution numbers 22-10-159, 22-10-160,
22-10-161, 22-10-162, 22-10-163, 22-10-164, and 22-10-165.

NEW BUSINESS AND SUPERINTENDENT’S RECOMMENDATIONS
22-10-159 Adoption of the substitute list addendum for the 2022-2023 school year. {(Attachment D)

22-10-160 Adoption of the Educational Service Center of Medina County substitute list for the 2022-2023
school year. (Attachment E)

22-10-161 Employ the following classified staff members for the 2022-2023 school year:

1. Jennifer DeLuca, Educational Aide, estimated 1163.5 hours (estimated 179 days, 6.5 hours
per day) at a pay rate of $15.25 per hour, prorated to 153 days (estimated 894 hours),
effective September 28, 2022.

2. Brittany Duvall, LPN, estimated 186 hours (estimated 33 days, 6 hours per day) at a pay rate
of $18.00 per hour effective September 21, 2022.

3. Brittany Duvall, LPN, at Berea, estimated 182 hours (estimated 26 days, 7 hours per day) at a
pay rate of $21.00 per hour effective October 17, 2022.

4. Tiffany Herman, Educational Aide, estimated 1163.5 hours {estimated 179 days, 6.5 hours per
day), at a pay rate of $15.25 per hour, prorated to 153 days (estimated 994 hours, effective
October 10, 2022.

5. Jarin Nowak, LPN, estimated 1092 hours {estimated 182 days, 6 hours per day) at a pay rate
of $18.00 per hour effective September 20, 2022.

6. Hollie Peters, Educational Aide, estimated 1163.5 hours (estimated 179 days, 6.5 hours per
day), at a pay rate of $15.25 per hour, prorated to 153 days (estimated 994 hours, effective
October 19, 2022.

7. Lori Powers, RN, estimated 861 hours (estimated 123 days, 7 hours per day) at a pay rate of
$22.00 per hour effective October 12, 2022.

8. Adriana Strikic, Health Aide, estimated 1295 hours (estimated 183 days, 7 hours per day) at a
pay rate of $16.50 per hour, effective October 20, 2022.

9. Kamie Stringer, Behavior Technician, estimated 1350 hours (estimated 180 days, 7.5 hours
per day), at a pay rate of $25.00 per hour, prorated to 150 days, effective September 28,
2022,

22-10-162 Employ the following certified staff members for the 2022-2023 school year:
1. Dixie Casal, Teacher, reapprove for continued employment (same terms) effective October 24,
2022 through December 24, 2022.
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2. Nathan Martin, Long-Term Substitute Teacher, estimated 1155 hours (154 days, 7.5 hours per
day), at a pay rate of $30,460.00 per year, effective October 17, 2022.

3. Jennifer Potter, Teacher, reapprove for continued employment (same terms) effective October
24, 2022 through December 24, 2022,

4. Lauren Riggi, Teacher, reapprove for continued employment (same terms) effective October
24, 2022 through December 24, 2022.

5. Daniel Simpson, ELL Teacher, estimated 1380 hours (estimated 184 days, 7.5 hours per day),
at a pay rate of $65,000 per year, prorated to 147 days, at a pay rate of $51,929.35,effective
October 18, 2022.

6. Morgan Will, Teacher, reapprove for continued employment (same terms) effective October
24, 2022 through December 24, 2022.

22-10-163 Approve the following change to employment/contract status for the 2022-2023 school year:
1. Skylynn Scott, Behavior Technician from $20.60 per hour to $25.00 per hour, effective
September 26, 2022.
2. Kamie Stringer from Behavior Technician to a Behavior Specialist, 150 days to 140 days, from
$25.00 per hour, to the pay rate of $52,000.00 per year, prorated to $39,565.22, effective
October 17, 2022.
22-10-164 Approve the following resignations for the 2022-2023 school year.
1. Andrea Dolder, RN Substitute, effective October 5, 2022.
2. Amy Phelps, Educational Aide, effective October 21, 2022.
3. Rene Rivera, RN Substitute, effective September 23, 2022.
22-10-165 Approve the following stipends for the 2022-2023 school year:

1. Stipend of $1,152.00 for Lorene Riley, RN, Camp Nuhop Trip. (Attachment F)
2. Stipend of $2,751.00 for Nicole Walker, LPN, Camp Nuhop Trip. {Attachment G)

VOTE: Mr. Consiglio, yes; Mr. Matson, yes; Dr. Clarke, yes; Mr. Ravanelli, yes; Mrs. Weglewski, yes.
ACTION ITEMS

22-10-166 Motion by Mrs. Weglewski and seconded by Mr. Consiglio to approve the CEO (Career
Exploration) Agreement with Medina City Schools. (Attachment H)

VOTE: Mrs. Weglewski, yes; Mr. Consiglio yes; Dr. Clarke, yes; Mr. Matson, yes; Mr. Ravanelli, yes.

2210-167 Motion by Dr. Clarke and seconded by Mr. Matson to approve the following 2022-2023 Service
Agreements and Amendments. (ORC 3313.843 and 3313.845)

1. Black River LocalSchools ELL Amendment {(Attachment I)

2. Black River Locat Schools Librarian Amendment Attachment J)

3. Brunswick City Schools Nursing Amendment (Attachment K)

4, Buckeye Local Schools Health Aide Amendment (Attachment L)

5. Cloverleaf Local Schools Behavior Consultant Amendment {Attachment M)
6. Cloverleaf Local Schools Teacher of Deaf Amendment (Attachment N)

7. Cloverleaf Local Schools Librarian Amendment (Attachment O)

8. Cloverleaf Local Schools ELL Amendment (Attachment P)

9. Highland Local Schools Mental Health Liaison Amendment {Attachment Q)
10. Highland Local Schools Aide and Librarian Amendment (Attachment R)
11. Medina City Schools MCA Nursing {Attachment S)

12. Medina City Schools MCA Nursing Amendment (Attachment T)
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13. Saint Ambrose School Nursing Contract (Attachment U)

14. Wadsworth City Schools Behavior Specialist Amendment (Attachment V)

15. Wellington Exempted RISE and Alternative School Amendment {Attach. W)
VOTE: Dr. Clarke, yes; Mr. Matson, yes; Mr. Consiglio, yes; Mr. Ravanelli, yes: Mrs. Weglewski, yes.
22-10-168 Motion by Dr. Clarke and seconded by Mr. Ravanelli to approve a Sunshine Fund allocation of

$500.00 for staff “get-well” flowers and cards for fiscal year 2023.

VOTE: Dr. Clarke, yes; Mr. Ravanelli, yes; Mr. Consiglio, yes; Mr. Matson, yes; Mrs. Weglewski, yes.

EXECUTIVE SESSION

Motion by Dr. Clarke and seconded by Mr. Consiglio to move into Executive Session at 7:44 p.m. for the
purpose of:

Considering the employment of a public employee or official.
VOTE: Dr. Clarke, yes; Mr. Consiglio, yes; Mr. Matson, yes; Mr. Ravanelli, yes; Mrs. Weglewski, yes.

President Weglewski declared the Board out of executive session at 7:45 p.m.

ADJOURNMENT
Motion by Dr. Clarke and seconded by Mr. Matson to adjourn the meeting at 7:45 p.m.

VOTE: Dr. Clarke, yes; Mr. Matson, yes; Mr. Consiglio, yes; Mr. Ravanelli, yes; Mrs. Weglewski, yes.

Minutes Approved: Z ;! ﬁ E
v

President Treasurer
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Attachment A

Policy: IND / INDA
Section: Issue 3 of 2022 August PDQ (Other)

**OSBA Sample** School Ceremonies and
Observances/Patriotic Exercises

**This is the OSBA sample policy.**

School Ceremonies and Observances/Patriotic Exercises

The Board believes that special recogniton should be given to national holidays  The building principal shou'd encourage a discreat
observance of these holidays. which have become a part of the ~Amencan heritage These observances may in some instances. be
In the form of a school assembly while in other instances they are a part of the classroom veork

The Board directs the administration to develop specific activities within each building to convey the meaning and signsiicance of

Veterans Day The observance must be al least one hour long. except in buiidings that schedule class penods of less than an hour
In those buildings. the observance must be at least one standard class penod in lengih

Religious Holidays and Observances

The foliovang gudeiines govemn the observance of and teaching about. religious holidays in the schools

1. The public schools must be neviral in maiters of religion. The schools must shov: no preference for one religion over
ancther They musi refrain from the promotion of any religion or all religions. consequentyy no religious celebrations may
be conducted by the public schools

Religious celepration” is defined as;

A, aformal observance. in¢luding worship or religious services of any kind. whether or not conducted by a member of
the clergy. Relgious observances cannot be justified by the fact that the majonty of students or individuals in a
given community happen fo approve of the practice or by the fact that indwidual studenis may absenl themsefves

upon parental request:

B the display of refigious objects or symbols. except those that are integral parts of a short-lerm study in the
cumculum. such as an. history. etc.. or

C. the presentation of religious music. except to the extent that such music is presented for s musical rather than its
religious content. Songs of music programs that have significance for a parlicular refigion should not be sung or
performed n the school during the period that coincides vith the community cefebrabion of the events pertrayed in
the music Festive songs that cannot be associated with a religious celebration are permitted

2= A progran or observance related 1o a religious holiday in theme or tirung should be evaluated as to s purpose and effect
if either the purpose or the effect is judged to be religious rather than secular the actrly should not be undertaken

3. The school shouid avoid any activity, display or exhibit that promotes or gives its approval 1o religious matters

Patriotic Exercises
Choose ong of Ihe folidwing two paragraphs.

The Board requires all students. grades kindergarten through 12 1o recite the Pledge of Allegiance during the school day at a ime



and manner specified by the building principal.
CR

The Board does naot require the daily recitation of the Pledge of Allegiance However the Board encourages reciting of the pledge
on a regular basis as determined by the classroom teacher or building principal  The District is prohibited from preventing a teacher
{rom having students recite the Pledge of Allegiance in the teacher s classroom

in addition. District administrators. staff and students are prohibited from altering the wording of the Pledge of Allegiance

The Board recognizes that beliefs of some persons prohibit participalion m the pledge. the salute {o the Uniled States flag or other
opening exercises. Therefore. such persons are excused from pardicipation

The Board prohibils the intimidation of any student by other students or staff asimed at coercing participation in reciing the pledge
School Prayer

The Board certifies that it does not have. nor will it adopt any policies thal deny or prevent participation in constitutionally protecied
school prayer This certification is submitted annually by Cctaber 1 1o the Ohio Department of Education.

{Permissive langusge)
Moment of Silence

The Eoard may provide for 2 moment of silence with participation of students for prayer. reflection or meditation upon a moral
philesophical or patriotic theme.

The Board. administraiors or any District employee shall net require a student to parlicipate in a moment of silence
Constitution Day

On Septensber 17 of each year, the District may paricipate in the celebration of Constitution Day by reciling the Preamble of the
Constitution at 2:00 p.m EST. “Wwhen the 17th falls on a weekend the day of celebration viill be announced

NOTE THIS IS A REQUIRED POLICY

Legal References: U.S. Constitution Amend. I, Establishment Cl.
Elementary and Secondary Education Act; 20 USC 1221 et

seq.
ORC 5.23

ORC 3313.601
ORC 3313.602
ORC 2313.63
ORC 3313.80
ORC 3320.01
ORC 3320.02
OR(C 3320.03
QAC 3301-35-04
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Adoption Date: 08.22
Classification: Required Policy,District customization required
Revised Dates: ;



Attachment B

Policy: EBC
Section: Issue 3 of 2022 August PDQ (Revised)

**OSBA Sample** Emergency Management and Safety
Plans

“'This is the OSBA sample policy.**
Emergency Management and Safety Plans

The Board acknovdedges that the safety and well-being of studenis and staff are high pnorilies Although emergencies cannot be
predicted. eflfective prevention and management strategies are used to mininuze the effects of emergency situations arsing in the
District

~n emergency is defined as a senous. unexpected. and often dangerous situation requiring immediate action that threatens the
actual safety and secunty of students employees or visiors of the Disinct or whose impact threatens the feeling of safety and
security beth of which are detrimental 10 a positive learning environment. Emergencies or hazards include but are not imided to. an
active shooter. hostage situations borb threats. act of testorism, infectious diseases or pandemic, severe weather, bullying,
threats of violence or threats to life, and other natural, technological or human-caused events that the administrator knew
or should have reasonably known about that compromise the health or safety of students, employees, administrators or
Property.tuibiyiing, tha. fatubial ciaaaded By Thach ] SIm i arc e Rl a ACCHHNER, AHGHR,- Aeath-aa-ataaarta:

et o B i e S e Bt bR
Comprehensive Emergency Management Plan and Test

The Supenniendent/designee develops a comprehensive emergency managentent plan meeting State |aw requirements ‘or each
building with the invoivement of applicable stakeholders The plan establishes prolocals for addressing and respending to
senous threats to the safety of the school property students stafl. volunteers and wvisitors Each protocol includes procedures
deemed appropriate by the Board or gaverning authority for responding to threats and emergenicy events including bul not Fmited
to. netdication of appropriate law enforcement personnel calling upaon specified emergency response personnel, mental health
professionals, public health officials and other outside experts who could assist in responding to and recovering from an
emergency, feeassisiansa-and informing parents of affected students. The plan inciudes the emergency operations plan
established under State law, a floor plan unique to each floor of the building a site plan including all bullding property and
surrounding property an emergency contact sheet, a threat assessment plan ard-a protocol for school threat assessment teams
established under $tate iaw including completion of required trainings, and stakeholder signatures The plan is keptin a
secure ncatien and is not considered a public record.

2 copy of each school buiding's current comprehensive emergency management plan is filed vath the Director of Public Safety. and
the 1aw enforcement agency that has jurisdiction over the school building.and.uponreguset, Upon request the plan also is
provided to the regional mobile training officer and the fire department and emergency medical service organization that serves
the political subdivision in which the s¢hool building is located The floor plan is used solely by first responders responding to an
emergency in the bullding and is nol a pubhc record

The administration rewews the plan annually considenng the most curent information deahing vaith the subjects as well as making
relevant iInformation about the plan knovin to the community The administration ceriifies the accuracy of the plan, emergency
contact information sheet, floor plan and site plan 10 the Director of Public Safety by-between January 1 and Juy 1 annually
When the comprehensive emergency management plan is used assessment of the way the emergency was handled is completed
by the Board and the adnunistration Suggestions for improvement. f necessary. are sohicited from all applicable stakehoiders

Alhough the plan is reviewed annually State lav requires the District s comprehensive emargency management plan to be updaled
at least every three years from the previous date of compliance and whenever a major modification lo an ind~idual schoal
cuilding requires changes in that building s procedures or whenever information on the emergency contact information sheet
changes. The three-year review process reflects on lessons learned based on areas of improvement identified in the
required emergency management test and actual emergencies at the school building, and best practices to continually
improve the plan.

An emergency management test is conducted annually in accordance with State law Student participation in such tests is not



mandatory. Parental consent should be obtained when students are to be included in emergency management tests. ¥When
evaluating student inclusion in emergency management tests, the administration considers what benefit such inclusion
may have on the student population in preparation for an emergency and to enhance the safety of students in the building.
Administrators consider age-appropriate participation, guidance, trauma-informed best practice and training in preparing
for student participstion in any tests.

Emergency Drills

The Board diects the Supenntendent/designee to conduct all drills required by State lave Dnlls provide both students and staff vaih
praclice in responding to emergency conditions should such conditions occur Plans are posted in each classroom and other areas
accessible 1o staff and students where required by faw

Legal References
ORC 109.78
ORC 149.43
ORC 149 433
ORC 2305235
ORC 2923 N
ORC 3301 56
ORC 331320 3313669 3313.717. 3313719 3313 951
ORC 331403331416
ORC 3701 85
ORC 3737 73. 3737499
ORC 5502 262
ORC 5502.70
ORC 5502.703
OAC 4501:5-1-01
.

Cross References:

EBAA Reporting of Hazards

EBEA First Aid

EBEC. Bloodbome Pathogens

ECA Buildings and Grounds Security

ECG Integrated Pest Management

EEAC. Sthool Bus Safety Program

EF Food Seraces Management

EFE Free and Reduced-Price Food Services

EFH Food Allergies

GEE Staff Health and Safety

JHCD Admimistenng Medicines 1o Students

JHF Student Safety

KECA. News Releases

KK Visitors to the Schools

Emergency Management and Safety Plans Handbook
NOTE Siate Isw outhings speciic requirements for develogment and implementation of emergency managemesnt olaas and 1esis
Ahen considenng conans for schaal safery and secunty House Sill (HB) 99 12022) authonzes the use of armed 318% in s2ooraan
whh siaiiony requirements Lusine:s choosing 10 am staif should follow all required protoco!s and ek with isgs! counse! 58 9
sie0 aatatiished the Cnsiz Center and Mobie Traning Tearm designed [0 pravids school ssfety and secuniy 880ViCes 10 & puth
and nonputic schools not USH IRose 1hE! decide to srm siaff The bill requires the spoamtment of 15 regional motie iran ng
ofiCars (0 S53IF AISINCIE 1IN vaN0USs S5P8CHS OF schopl ssfety snd setunty

e

Tr oy =

THIS IS A REQUIRED POLICY

Cross References: EBAA - Reporting of Hazards
EBBA - First Aid

EBBC - Bloodborne Pathogens



ECA - Buildings and Grounds Security

ECG - Integrated Pest Management

EEAC - Schoo! Bus Safety Program

EF / EFB - Food Services Management/Free and Reduced-Price

Food Services
EFH - Food Allergies

GBE - Staff Health and Safety

JHCD - Administering Medicines to Students [Version 1]
JHF - Student Safety

KBCA - Mews Releases

KK - Visitors to the Schools

Legal References: ORC 109.78
ORC 149.43

ORC 149,433
ORC 2305.235
ORC 2923.11
QRC 3301.56
ORC 3313.20
ORC 3313.66%9
ORC 33123.717
ORC 3313.719
ORC 3313.851
ORC 3314.03
ORC 3314.16
ORC 3701.85
ORC 37327.73
ORC 3737.99
ORC 5502.262
ORC 5502.70
ORC 5502.703
0OAC 4501:5-1-01

fManagement Resources: 2022 Issue 3 August Policy Development Quarterly

Adoption Date: 08.22
Classification: Required Policy
Revised Dates: ,



Attachment C

Policy: GBCB
Section: Issue 3 of 2022 August PDQ (Other)

**OSBA Sample** Staff Conduct

**This is the OSBA sample policy.**

Staff Conduct

All staff members have a responsibility to make themselves familiar with, and to abide by, the laws of the state of Ohio, the
negotiated agreement, the policies of the Board and the administrative regulations designed to implement them. All educators also
are required to comply with the Licensure Code of Professional Conduct for Ohio Educators.

The Board expects staff members to conduct themselves in a manner that not only reflects credit to the District, but also presents a
maodel worthy of emulation by students. Unless otherwise permitted by law, staff members are not permitted to bring a deadly
weapon or dangerous ordnance into a school safety zone,

All staff members are expected to carry out their assigned responsibilities. Essential to the success of ongoing operations and the
instructional program are the following specific responsibilities, which are required of all personnel:

1. faithfulness and promptness in attendance at work;

2. support and enforcement of policies of the Beard and regulations of the administration;
3. diligence in submitting required reports promptly at the times specified;

4. care and protection of District property and

5. concern and allention toward their own and the District's legal responsibility for the safety and welfare of students, including
the need to ensure that students are under supervision at all times.

Legal References:
Gun-Free Schools Act; 20 USC 7151
Gun-Free School Zones Act; 18 USC 922
ORC 109.78
ORC 124,34
ORC 149.43
ORC 2923.11
ORC 2923.1210
ORC 29231212
ORC 2923.122
ORC 3319.081
ORC 3319.16
ORC 3319.31
ORC 3318.311
ORC 3319.36
ORC 5502.70
ORC 5502.703
OAC Chapter 3301-73

Cross References:
GBCA - Staff Conflict of Interest
GBCC - Staff Dress and Grooming
GBH (Also JM) - Staff-Student Relations
JFC - Student Conduct (Zero Tolerance)



JHF - Student Safety
KGB - Public Conduct on District Property

NOTE: The Licensure Code of Professional Conduct for Ohic Educators (Licensure Code) is adopted and updated by the State
Board of Education (SBOE) due to legisiative requirements. The Licensure Code serves as a basis for decisions on issues relating
to licensure and provides a guide for conduct having professional implications, It covers teachers, principals, superintendents,
educalional aides, coaches, subslilufe teachers and other individuals credentialed by the SBOE. It is used in conjunction with
applicable stalutes and administrative rules.

Senate Bill (SB) 215, effective June 13, 2022, made several changes to Ohio's concealed-carry gun laws. The bill allows all
"qualifying adults,” as defined by Ohio Revised Code Section (RC) 2923.111, to carry a concealed handgun without a valid
concealed-carry license or temporary emergency license and references lo concealed handgun licensees throughout the RC now
generally apply fo qualifying adults, except where specifically limited.

Ohio’s concealed-carry gun laws enable a qualifving aduit or an individual with a valid concealed-carry license or temporary
emergency license who is either a driver or passenger in a motor vehicle in a school safaty zone to have a loaded handgun if one of
the following applies: (1) the loaded handgun is in a holster on the person’s person; (2) the loaded handgun is in a closed case, bag,
box or other container that is in plain sight and that has a fid, cover or closing mechanism; (3) the lid, cover or closing mechanism on
the container has a zipper, snap or buckle and must be opened for a person to gain access to the handgun; (4) the loaded handgun
is securely encased by being stored in a closed glove compartment or vehicle console or in a case that is locked.

5B 199 revisions o RC 2923.122, effective March 19, 2017, alfow a person who has a valid concealed handgun license to leave the
firearm in a motor vehicle while in a school safely zone, so long as the vehicle is locked. As a resuft of SB 215, qualifying adults also
are included in this right.

RC 2923.1210, added through SB 199 (2017}, states that a public or private employer may not esfablish, maintain or enforce a
policy that prohibils a person who has a valid concealed handgun license from transporting or storing a firearm or ammunition when
both of the following conditions are met:

®  Fach firearm and all of the ammunition remains inside the person’s privately-owned motor vehicle while the person is
physically present inside the motor vehicle, or each firearm and all of the ammunition is locked within the trunk, glove box,
or other enclosed compartment or container within or on the person’s privately-owned motor vehicle and

®  The vehicle is in a localion where it is otherwise permitted to be.

When considering options for school safely and security, House Bilf (HB} 99 (2022) authorizes the use of armed staff in accordance
with statutory requirements. Districts choosing to arm staff should follow all required protocols and work with legal counsel.

Cross References: GBCA - Staff Conflict of Interest
GBCC - Staff Dress and Grooming
GBH (Also JM) - Staff-Student Relations
JFC - Student Conduct (Zero Tolerance)
JHF - Student Safety
KGB - Public Conduct on District Property

Legal References: Gun-Free Schools Act; 20 USC 7151
Gun-Free School Zones Act; 18 USC 922

ORC 109.78
ORC 124.34
ORC 149.43
ORC 2923.111
ORC 2923.1210



QRC 2923.1212

ORC 2923.122

ORC 3319.081

ORC 3319.16

ORC 3319.31

ORC 3319.311

ORC 3319.36

ORC 5502.70

ORC 5502.703

OAC Chapter 3301-73
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Phone: 330-723-6393

Medina County Schools' ESC

124 W. Washington Street
Medina, OH 44256

Substitute/Tutor Listing - All Districts

Both

Attachment D

Fax: 330-723-0573

Meagan Clardy

Change Notes:

4 Year Resident Educator Early Childhood

Black River  Buckeye Cloverteaf  Highland Medina City MCCC Wadsworth City
0 [l ] Ol ] [
License Area Subject Area Grade Expires

P-3 6/30/2024

Olivia Colabianchi

(

1 Year Substitute Multi-Age P General Substitute

Change Notes:

Black River  Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
] L [l Ll O [l

License Area Subject Area Grade Expires

PK-12 6/30/2023

Colette Dowling

Change Notes:

1 Year Substitute Multi-Age P Education Degree - Unlimited

Black River  Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
I ] O (v (]
License Area Subject Area Grade Expires

PK-12  6/30/2023

Jeannine Letner

Friday, October 21, 2022

Change Notes: 10/14/22: Updated licensure-teaching license issued

Medina City MCCC
O O

Wadsworth City
L

Black River Buckeye  Cloverleaf  Highland
[ O J
License Area Subject Area
4 Year Resident Educator Early Childhood
4 Year Resident Educator Reading

Grade Expires
P-3 6/30/2026
P-3 6/30/2026

Page 1of6




Substitute/Tutor Listing - All Districts

Alyssa Nadji Change Notes:
r Black River  Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
O 2 v il
License Area Subject Area Grade Expires
1 Year Substitute Muiti-Age P Health PK-12 6/30/2023
Emily Platz Change Notes:
Black River  Buckeye Cloverleaf  Highland Medina City MCCC Wadswaorth City
1 O
License Area Subject Area Grade Expires
5 Year Substitute Multi-Age P Education Degree - Unlimited PK-12 6/30/2027
5 Year Substitute Multi-Age P General Substitute PK-12  6/30/2027
Mihaela Stoia Mihai Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
U L] l
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P Integrated Language Arts PK-12 6/30/2023
Substitute
Susan Burke Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
0 ] ] (3 Il O
License Area Subject Area Grade Expires
5 Year Short Term Sub Licens  General Education 6/30/2024
Jennifer Carter Change Notes: 9/30/22: Add Buckeye & Medina City
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
] v [ ]
License Area Subject Area Grade Expires

Friday, October 21, 2022

4 Year Resident Educator Early Childhood

P-3 6/30/2026

Page 2 of 6




Substitute/Tutor Listing - All Districts

Amy Davis Change Notes: 10/14/22: ESC Pre-Board approved by Superintendent Bob Hlasko
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
( (] O Ll (] i il
License Area Subject Area Grade Expires
S Year Professional Elementary 1-8 6/30/2024
5 Year Professional Reading K-12  6/30/2024
Margaret Derrig Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
] O O I J 0
License Area Subject Area Grade Expires
4 Year Resident Educator Visual Arts P-12 6/30/2026
Jason Falkofsky Change Notes: 10/20/22: ESC Pre-Board approved by Superintendent Bob Hlasko

Black River  Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City

Il l O 0J J {J
License Area Subject Area Grade Expires
5 Year Professional Music K-12 6/30/2025
David Giovinazzo Change Notes:

Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City

O (] ! 0
License Area Subject Area Grade Expires
|4 Year Resident Educator Muiti Age P-12  6/30/2024
|4 Year Resident Educator German P-12 6/30/2024
David Hasse Change Notes:

Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City

| ) O O
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P General Substitute PK-12 6/30/2023

C
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Substitute/Tutor Listing - All Districts

Christopher Keith

Change Notes:

Black River Buckeye  Cloverieaf  Highland Medina City MCCC Wadsworth City
( O O O 0 Ol U]
License Area Subject Area Grade Expires
4 Year Resident Educator Integrated Language Arts 7-12 6/30/2024
Kelly Kovacik Change Notes: SubSkills Training waived for 2022-23 school year
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
O £] | (] ]
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P General Substitute PK-12 6/30/2023
1 Year Substitute Multi-Age P Integrated Business PK-12  6/30/2023
Jenna Kramer Change Notes:
Black River  Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
O % Cd
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P Drama/Theater PK-12  6/30/2023
(- 1 Year Substitute Multi-Age P General Substitute PK-12 6/30/2023
Victoria Kuczynski Change Notes:
Black River  Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
O ] {J 0 O ]
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P General Substitute PK-12  6/30/2023
Charles Lattimore Change Notes:
Black River  Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
O Cl £l 3 (vl U OJ
License Area Subject Area Grade Expires

C

Friday, October 21, 2022

1 Year Substitute Multi-Age P General Substitute

PK-12  6/30/2023
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Substitute/Tutor Listing - All Districts

William McGrain

Change Notes: 10/7/22: Add Buckeye

Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
( Il O OJ J
License Area Subject Area Grade Expires
Permanent High School 7-12 6/30/2050
Permanent Physical Education 7-12 6/30/2050
Permanent Health 7-12 6/30/2050
Edward Pauli Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
(] O (] £ a
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P General Substitute PK-12  6/30/2023
Guillermo Porras Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
U 0 (] OJ O O
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P General Substitute PK-12  6/30/2023
Mark Robison Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
0 (vl ¥ U]
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P General Substitute PK-12 6/30/2023
Molly Ross Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
UJ 0 ] 2 l 0l 0
License Area Subject Area Grade Expires
4 Year Resident Educator Music P-12 6/30/2025

Friday, October 21, 2022
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Substitute/Tutor Listing - All Districts

Stanley 5cheetz Change Notes: Subskills Training waived for 2022-23 school year
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
( 0J OJ U] [ O
License Area Subject Area Grade Expires
5 Year Substitute Multi-Age P General Substitute PK-12 6/30/2027
Donald Spencer Change Notes: 10/6/22: ESC Pre-Board approved by Superintendent Bob Hlasko

Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City

Ol (] (] J CJ Ci
License Area Subject Area Grade Expires
S Year Professional History 7-12  6/30/2024
5 Year Professional Political Science 7-12 6/30/2024
Dennis Theiss Change Notes:

Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City

(] ] ] U
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P General Substitute PK-12 6/30/2023

C

Friday, October 21, 2022 Page 6 of 6
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Payment for Nursing Stipend

This will certify Lorene Riley _will complete
His/Her assignment for the Camp Nuhop trip with Berea citv schools.

Dates of service begin on __10/18/22 and ends on _10/20/22

for a total of __3_ days.
LPN/RN rate of $ _24,00_ per hour for 36 hours = $864,00

2 hourly rate $12.00 for the remaining_24 hours= $288.00

Total Stipend $ 1,152.00

\o,(ex\e%\% 10 128

Employee Date

o & Vnt LS - -22
D.C.N. Date

Attachment F



Payment for Nursing Stipend

This will certify Nicole Walker_will complete
His/Her assignment for the op tri

Dates of service begin on __10/20/22 and ends on 11/4/22 ,

for a total of __10__days.

LPN/RN rate of $ _21,00_ per hour for 83 hours = $1.869,00

2 hourly rate $10.50 for the remaining_84 hours= $882.00

Total Stipend $ 2,751.00

I ok (AU OITNY

Employee : Date
Ao Fedire /507
D.O.N. < Date

Attachment G



C

Career Exploration Opportunities (At Egchment H
Business Agreement

Student Internship Partnership Agraemeant
hetween the KMedina City School Disii
and | Meding £SC Trogsurer  Matthe w émjorf

{Mame of Companyj (Supervisor)

This Student CED Agreement | "Agreemeant”} is entered inte by and between the
School Districts Beard of Education and above company

WHEREAS the high school provides a training and education pregram option for its high
schocl students ("CEQ") and as part of the expenence. desires for students to receive
cr-site education and traning. and is willing to provide job shadowing in a prefessional
envircnment and training for students that participate in CEQ. subject to the terms and
conditions set forth herein

NOW THEREFORE. in consigeration of the mutual covenants and promisas
cortained herein. the lledina High Schanls and above company hereby agree as follows

General Criteria:

1. The Internship provides high school students vath the opportunity for job shadovaing
exXpenence N & proiessional environment. on-the-jon training and expesure to interested
caresrs

2. In addition 1o earning valuable knowledge students may also earn acadermic credit through
Credit Flex

3. The tugh school students vall not displace company empioyees. but work vnder their close
chservation and supervision

4 The students are not guaranteed employment at the conclusion of the CEQ job shadowing
period

5 Students shall be responstble for their own expenses associated vath their participation in the
Internship. including transportation to and from the business

. Iedina High School vill notify its students of CEO through the

=rogram of Studies and ali other public communications around the high school scheduling
Process (to hegin with scheduling for 2020 school year).

Medina High School Agrees to:
1. Pubiicize the intemship opportunity te all students families and support students who apply

and are selected
2. Laintam all necessary Credit Flex records regarding credit for the Intemnship



Career Exploration Opportunities (CEO)
Business Agreement

3. Assign Credit Flex PASS/FAIL credit based on student's job performance evaluation from the
participating comgpany.

The Business Partner Agjrees to:
1. \Work with selected high school students who possess an interest in pursuing a career ina

related field through the participation in the CEO. subject to the conditions set forth herein.

2. Provide an interview, work experience, on-the-job training and exposure to technical careers
to qualified highschool students. and to provide appropriate supervision of the students
participating in the CEO. -

3. Provide physical facilities for the job shadowing portion of the CEQ.

4. Assign a Supervisor who shall serve as the company's primary contact.

5. Require its Supervisor to communicate the tlearming outcomes of the internship to the High
Schools CEO Program Cocrdinator.

6. Promptly notify the high school CEO Advisor when a student is not performing satisfactorily,
fails to report. or when a student's behavior is disruptive or detrimental to the CEO job
shadowing experience . and, if deemed necessary facilitate the removal of a student from the
CEOQO Program.

7. Allow the CEQ Advisor to visit before. during or reasonably after the Internship

period.

8. Provide appropriately-trained employees to supervise and oversee the students as they
receive instruction and training as part of the job shadowing.

9. Instruct personnel to allow students to remove themselves from any environment, where
appropriate, that such student or Company Supervisor reasonably determines is inappropriate
for the student andror which the student or Company Supervisor believes poses a risk of harm
to the student.

10. Complete and file with the CEO Advisor “incident reports” within 24 hours of each
occurrence. Incident reports include any out-of-the ordinary occurrences related to the

Job shadowing. Examples might include providing student with workplace accommodations;
disciplinary reprimands: significant schedule changes; documentation of inappropriate behavior
of work colleagues or managers: changes in supervisor or mentor, accidentsfinjuries, unplanned
changes in responsibilities; material changes in company policy that affect students, or any
other event relevant to planning of the CEO job shadowing experience.

11. Provide students with an equa! opportunity to participate in the internship. including
refraining from discrimination on the basis of race, color religion. ethnic or national origin.
gender, sexualorientation or non-disqualifying handicap

12. Adhere to the provisions of all state and federal child labor laws and existing
labor-management agreementis

13. Prohibit students from job shadowing if they are absent from school, and/or in the event a
student is suspended, expelled or receives other discipline by the high school that resuits in a
student's removal from school.



Career Exploration Opportunities (CEOQ)
Business Agreement

14. Provide feedback about the student's performance to be used by the high scheol to grant
Pass/Fail credit under Credit Flex

15. IMaintain the confidentiality of personally-identifiable information for students

participating in the Internship to the extent required by state or federal law.

16. Ensure that Company personnel assigned to supervise, train or instruct students
participating in the Internship have undergone a criminal records check. No employee known to
have been convicted of or pled guilty to any prohibited viclation set forth in R.C. 3319.39 (B) will
supervise. train or instruct students in job shadowing.

17. Allow the student to take partassist in the development of one producible before leaving the
Job shadowing experience.

Term & Termination:

1. The term of this Agreement shall be for one school semester.

2. Either party may terminate the Agreement with or without cause with at least thirty (30)
days written notice.

Legal Compliance:

If any activities contemplated in this Agreement are deemed by either the Company or by the
participating high school to be in violation of any lawfully adopted laws, rules. regulations or
policies of the State of Ohio or a Federal government agency (collectively "Laws™), (i) this
Agreement shall. as negotiated in good faith and agreed upon by the parties hereto. be
amended so as to comply with the Laws. or (i) If no such amendment is agreed upon within 60
days or compliance with the Laws is not practicable, either party may terminate this Agreement
upon thirty (30) days written notice to the other. Nothing herein shall require either party to
undertake any activity not consistent with applicable law.

Miscellaneous Provisions:

1. This Agreement may be amended at any time by written instrument executed by both parties.
2. This Agreement may not be assigned by either party

3. This Agreement shall survive for the purposes of enforcing any remaining duties and
obhigations of the respective parties subsequent to termination of this Agreement.

4. |f any term(s) of this Agreement is/are deemed unenforceable, such term(s) shall not affect
the enforceability of the other terms of this Agreement that can be given effect without the
unenforceable provision(s).

5. Notices required or permitted under this Agreement shall be in writing and shall either be
personally delivered or sent by certified mall, return receipt requested addressed to:



Career Exploration Opportunities (CEO)
Business Agreement

fvledina High School (330) 636-3200
Attention: MHS Principal

777 E Union St.

Medina, OH 44256

6. Neither party shall use the other party's name or mark or refer to the other party directly or
indirectly in any media release, public announcement. public disclostire or marketing matenais
relating to this Agreement without the prior consent of the other party prior to each such use
of release. :

7. This Agreement contains the entire understanding of the parties as to the matters

contained herein, and supersedes any and all prior written or oral statements

understandings or agreements.

8. Counterparts. This Agreement may be executed in one or more counterparts, all of which
together shall constitute only one Agreement.

IN WITNESS WHEREQF. the parties have executed this Agreement on the date set forth
below.

For and on behaif of:

Medina City Schools

CEO Supervisor at MHS Date

Site Host Agency (Company Name)

Site Host Supervisor Signature Date
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Attachment 1

. \‘ Educational Service Center
C . of Medina County
“Stepping Up to Excellence”

SERVICE AGREEMENT
"ORC 3313.845 Contract"

Type
D New

Amendment

Terms of Assurance
This agreement will be in effect for the Fiscal Year 2023 (July 1, 2022 - June 30, 2023)

Between

The Educational Service Center of Medina County
and
Black River Local School District

ervi r Hours Rate Tota
Add ELL Teacher 200  $62.00 $12,400.00

Fiscal/Facility Fee is 3% of total contract,

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnei
providing the service. These changes may be initialed by the personnel providing the service under certain
circumstances or may be necessary in order to comply with the Affordable Care Act {ACA).

The Black River Local School District will be billed on a monthly basis and agrees to pay the Educational Service
Center of Medina County the contract amount listed above plus fiscal fee for the service specified in this

agreement.
Fordhssbdugational Service Center of Medina County For lhe Black River Local School District
M ﬂf’Hl!W A 20 8/17/2022 1 l 8/26/2022
e GESIERLACEICAAL n’ Mﬁf%s 2
Treasurer Date Treasurer Date
~DocuSigned by: DeocuSigned by:
Bolodt Q. Fasko 8/17/2022 | (s (Lark 8/26/2022
= S o A e -
Superintendent Date Superintendent Date

(.. With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1} will comply
with requirements of 45 CFR 164.504(e)(1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their
respective designee access to the subcontractor's books. documents and records; and (3) acknowledges that
they or their principles are not suspended or debarred.
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Attachment J

of Medina County
“Stepping Up to Excellence”

C .~~ Educational Service Center

SERVICE AGREEMENT
"ORC 3313.845 Contract"

Tvpe
D New

Amendment

Jerms of Assurance
This agreement will be in effect for the Fiscal Year 2023 (July 1, 2022 - June 30, 2023)

Between

The Educational Service Center of Medina County
and
Black River Local School District

Service to be performed Rate
Add School Librarian 15,000.00 - Yearly
Estimated 45 days a year

Fiscal/Facility Fee is 3% of total contract,

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service. These changes may be initiated by the personnel providing the service under certain
circumstances or may be necessary in order to comply with the Affordable Care Act (ACA).

The Black River Local School District will be billed on a monthly basis and agrees to pay the Educational Service
Center of Medina County the contract amount listed above plus fiscal fee for the service specified in this

agreement.
Fordhefdiigational Service Center of Medina County 5;9!* the, glna;gbyﬁiver Local School District
Mattluuw Grupry 9/23/2022 Bran. faime 9/26/2022
A TS TT-EFFS L VYT M- %:
Treasurer Date Treasurer Date
~—— DocuSigned by: s~ DocuSlgned by:
Bolet Q. Flasko 9/23/2022 (s (Lart 9/23/2022
h FETPTan e ' .E-"'-:- u%_ - -
Superintendent Date Superintendent Date

k With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply
with requirements of 45 CFR 164.504{e)(1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their
respective designee access o the subcontractor's books, documents and recerds; and (3) acknowledges that
they or their principles are not suspended or debarred.
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Attachment K

of Medina County
“Stepping Up to Excellence”

'S .~~ Educational Service Center

SERVICE AGREEMENT
"ORC 3313.845 Contract"
Type
D New
Amendment
Ter Assurance
This agreement will be in effect for the Fiscal Year 2023 (July 1, 2022 - June 30, 2023)
Between

The Educational Service Center of Medina County
and
Brunswick City School District

Service to be performed Hours Rate Total
Remove LPN 2014  $36.00 -$72,504.00
Add Health Aide 1007 $27.00 $27,189.00
Add RN 1007  $41.00 $41,287.00

FiscalfFacility Fee is 3% of total contract.

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service. These changes may be initiated by the personnel providing the service under certain
circumstances or may be necessary in order to comply with the Affordable Care Act (ACA).

The Brunswick City School District will be billed on a monthly basis and agrees to pay the Educational Service
Center of Medina County the contract amount listed above plus fiscal fee for the service specified in this

agreement.

Fordha Edigational Service Center of Medina County For jhe ggggﬁs‘,’\:uick City Schoal District
Mattlow Eruppry 8/23/2022 Mart Pepera 8/22/2022

e CLTERLACEIDAAD. .

Treasurer Date Treasurer Date

~—DocuSigned by: DocuSigned by:
Folect A. Flasko 8/23/2022 ja_sow MLJLWWW 8/22/2022

Superintendent Date Superintendent Date

k With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply
with requirements of 45 CFR 164.504(e)(1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their
respective designee access to the subcontractor's books, documents and records; and (3) acknowledges that
they or their principles are not suspended or debarred.
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Attachment L

C ~~ Educational Service Center
. of Medina County
"Stepping Up to Excellence”

SERVICE AGREEMENT
"ORC 3313.845 Contract”

Type
D New

Amendment

Terms of Assurance
This agreement will be in effect for the Fiscal Year 2023 (July 1, 2022 - June 30, 2023)

Between

The Educational Service Center of Medina Caounty
and

Buckeye Local School District

rvi rm Hours Rate Total
Add RN 3575 §$41.00 $1,46575
Remove LPN 714  $36.00 -$25,704.00
Add Health Aide 952 $27.00 $25,704.00

Fiscal/Facility Fee is 3% of total contract.

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service. These changes may be initiated by the personnel providing the service under certain
circumstances or may be necessary in order to comply with the Affordable Care Act {ACA).

The Buckeye Local Schoot District will be billed on a monthly basis and agrees to pay the Educational Service
Center of Medina County the contract amount listed above plus fiscal fee for the service specified in this
agreement,

For the Egucglional Service Center of Medina County For the Buckeye Local School District

Malfluw Erupry _. 8/8/2022

Treasurer Date Treasurer Date
~~=DocuSigned by

Foleit A, Flasko 8/8/2022

e A B RCA C 8 3

Superintendent Date Superintendent Date

(‘ With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply
with requirements of 45 CFR 164.504(e)(1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their
respective designee access to the subcontractor's books. documents and records; and (3) acknowledges that
they or their principles are not suspended or debarred.
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Attachment M

C .!!E(iucational Service Center

C

of Medina County
“Stepping Up to Excellence”
SERVICE AGREEMENT
"ORC 3313.845 Contract”
Tvpe
D New
Amendment

Terms of Assurance
This agreement will be in effect for the Fiscal Year 2022 (July 1, 2022 - June 30, 2023)

Between

The Educational Service Center of Medina County
and
Cloverleaf Local School District

Service to be perform Days Rate Total
Add Behavioral/Autism Specialist 36 $565.00 $20,340.00

FiscalFacility Fee is 3% of total contract.

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service, These changes may be initiated by the personnel providing the service under certain
circumstances or may be necessary in order to comply with the Affordable Care Act (ACA).

The Cloverleaf Local School District will be billed on a monthly basis and agrees to pay the Educational Service
Center of Medina County the contract amount listed above plus fiscal fee for the service specified in this
agreement,

For the Egusgtional Service Center of Medina County For thg. felgupsjeal Local School District
M aH{“ w &n 90 8/10/2022 1 H’uA 9/21/2022
'L ESETEEAAC ST T A n1 / / '_\._\mmm am;igisog:A"“ / /
Treasurer Date Treasurer Date
DocuSigned by: = DocuSigned by:
Rolest Q. Flasko 8/23/2022 Dm,t Ldrilus 8/11/2022
e S FOZBCA LA 3 - SEEEAaT
Superintendent Date Superintendent Date

With regard to any therapy services provided by the ESC pursuant to the Agreement. the ESC (1) will comply
with requirements of 45 CFR 164.504{e){1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their
respective designee access to the subcontractor's books, documents and records; and (3) acknowledges that
they or their principles are not suspended or debarred.
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Attachment N

1 - -
\‘ Educational Service Center
.' of Medina County
"Stcpping Up to Excellence”

SERVICE AGREEMENT
"ORC 3313.845 Contract"

Type
D New

Amendment

Terms of Assurance
This agreement will be in effect for the Fiscal Year 2022 (July 1, 2022 - June 30, 2023)

Between

The Educational Service Center of Medina County
and
Cloverleaf Local School District

Service to be performed Hours Rate Total
Add Teacher Of The Deaf 28 $74.00 $2,072.00

Fiscal/Facility Fee is 3% of total contract.

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service, These changes may be initiated by the personnel providing the service under certain
circumstances or may be necessary in order to comply with the Affordable Care Act (ACA).

The Cloverleaf Local School District will be billed on a monthly basis and agrees tc pay the Educational Service
Center of Medina County the contract amount listed above plus fiscal fee for the service specified in this
agreement,

F(nggngg,gmgional Service Center of Medina County For 1. fsloygrjeaf Local School District
Mattlow Grupry 8/17/2022 Jim Budson. 9/21/2022
e EBETERLAC ETOMAL o g
Treasurer Date Treasurer Date
= DocuSigned by: ~~DocuSigned by:
Rolbest Q. Placko 8/17/2022 D”WL kudeiliss 8/18/2022
e e SRR JOIRCATEA Y 3 QT
Superintendent Date Superintendent Date

With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1} will comply
with requirements of 45 CFR 164.504(e)(1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their
respective designee access to the subcontractor's books. documents and records: and (3) acknowledges that
they or their principles are not suspended or debarred.
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Attachment 0O

of Medina County

C .\~ Educational Service Center

C

“Stepping Up to Excellence”

SERVICE AGREEMENT
"ORC 3313.845 Contract”

Type
D New

Amendment

Terms of Assurance
This agreement will be in effect for the Fiscal Year 2023 (July 1, 2022 - June 30, 2023)

Between

The Educational Service Center of Medina County
and
Cloverleaf Local School District

Service to be performed Rate
Add School Librarian 15,000.00 - Yearly
Estimated 45 days a year

Fiscal/Facility Fee is 3% of total contract.

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service. These changes may be initiated by the personnel providing the service under certain
circumstances or may be necessary in order to comply with the Affordable Care Act (ACA).

The Cloverleaf Local School District will be billed on a monthly basis and agrees to pay the Educational Service
Center of Medina County the contract amount listed above plus fiscal fee for the service specified in this
agreement,

F JGlurgtional Service Center of Medina County For the. fsiquarieaf Local School District
Malllw Crempry 9/23/2022 Jim Brudson 9/23/2022
£nvin1w=rm1n i
Treasurer Date Treasurer Date
DocuSigned by: DocuSigned by:
! Rolet Q. Flaoko 9/23/2022 | Dm,(, Landotlins 9/23/2022
Superintendent Date Superintendent Date

With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply
with requirements of 45 CFR 164.504({e)(1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S. Depariment of Human Services, ODM, ODE, or their
respeclive designee access to the subcontractor's books, documents and records; and (3} acknowledges that
they or their principles are not suspended or debarred.
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C \‘Educational Service Center
N

C

Attachment P

of Medina County
“Stepping Up to Excellence”
SERVICE AGREEMENT
"ORC 3313.845 Contract"
Ivpe
D New
Amendment
Yerms of Assurance
This agreement will be in effect for the Fiscal Year 2023 (July 1, 2022 - June 30, 2023)
Between

The Educational Service Center of Medina County
and
Cloverleaf Local School District

Service to be performed Hours Rate Total
Add ELL Teacher 155  $62.00 $9,610.00

Fiscal/Facility Fee is 3% of total contract.

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service. These changes may be initiated by the personnel providing the service under certain
circumstances or may be necessary in order 1o comply with the Affordable Care Act (ACA).

The Cloverleaf Local School District will be billed on a monthly basis and agrees to pay the Educational Service
Center of Medina County the contract amount listed above plus fiscal fee for the service specified in this
agreement.

F 2 Gglusgtional Service Center of Medina County Forthe slqussleal Local School District
Mattlw Crumpry 9/21/2022 Jim Hudson 9/21/2022
Treasurer Date Treasurer Date
DocuSigned by: ——DocuSigned by:
l Robert Q. Pasko 9/21/2022 foﬁlf bideilins 9/21/2022
Superintendent Date Superintendent Date

With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply
with requirements of 45 CFR 164.504(e)(1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S. Department of Human Services. ODM, ODE, or their
respective designee access to the subcontractor's books. documents and records; and (3} acknowledges that
they or their principles are not suspended or debarred.
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Attachment Q

C ~~ Educational Service Center
. of Medina County
“Stepping Up to Excellence”

SERVICE AGREEMENT
"ORC 3313.845 Contract"

Type

D New
Amendment

Terms of nce
This agreement will be in effect for the Fiscal Year 2023 (July 1, 2022 - June 30, 2023)

Between

The Educational Service Center of Medina County
and
Highfand Local School District

Service to be performed Days Rate Total
Add Mental Health Liaison 190  $580.00 $112,100.00

Fiscal/Facility Fee is 3% of total contract,

Mileage will be charged at the approved IRS raie for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the parsonnel
providing the service. These changes may be initiated by the parsonnel providing the service under certain
circumstances or may be necessary in order to comply with the Affordable Care Act (ACA).

The Highland Local School District will be billed on a monthly basis and agrees to pay the Educationail Service
Center of Medina County the contract amount listed above plus fiscal fee for the service specified in this

agreement.
Forthe Sgurgtional Service Center of Medina County For the Highland Local School District
Mattow é'"'ﬁml 9/21/2022 M, Parnads 9/20/2022
e R AR TR R LAC ST DAL FECITRENIE IS
Treasurer Date Treasurer Date
~DocuSigned by: DocuSigned by:
Zolect Q. Flasho 9/21/2022 (Catlurive Quktrman 9/20/2022
e e SELAE JOTRC AT A Y SEALAD.
Superintendent Date Superintendent Date

k' With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply
with requirements of 45 CFR 164 .504(e)(1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their
respective designee access to the subcontractor's books. documents and records; and (3) acknowledges that
they or their principles are not suspended or debarred.
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Attachment R

(“ \‘ Educational Service Center
- . of Medina County
“Stepping Up to Excellence”

SERVICE AGREEMENT
"ORC 3313.845 Contract”
Iype
D New
Amendment
[erms of Assurance
This agreement will be in effect for the Fiscal Year 2023 (July 1, 2022 - June 30, 2023)
Between

The Educational Service Center of Medina County
and
Highland Local School District

rvi e performed Hours  Rate Total
Add Educational Aide 240 $3570  $8,568.00
Add School Librarian 15,000.00 - Yearly

Estimated 45 days a year

FiscalfFacility Fee is 3% of total contract.

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service. These changes may be initiated by the personnel providing the service under certain
circumstances or may be necessary in order to comply with the Affordable Care Act (ACA).

The Highland Local School District will be billed on a monthly basis and agrees to pay the Educational Service
Center of Medina County the contract amount listed above plus fiscal fee for the service specified in this

agreement.
F Egipgtional Service Center of Medina County For the Highlapd Local School District
Maltluw Crupmy 9/23/2022 ML Parnes 9/26/2022
Treasurer Date Treasurer Date
DocuSigned by: DocuSigned by:
Roleit Q. Flasko 9/23/2022 | (aflering Aukrman 9/26/2022
Supernintendent Date Superintendent Date

L'- With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply
with requirements of 45 CFR 164.504(e){1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their
respective designee access to the subcontractor's books. documents and records: and (3) acknowledges that
they or their principles are not suspended or debarred.
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Attachment §

\‘ Educational Service Center
. of Medina County
“Stepping Up to Izxcellence”

SERVICE AGREEMENT
"ORC 3313.845 Contract"
Type
New
D Amendment
Jerms of Assurance
This agreement will be in effect for the Fiscal Year 2022 (July 1, 2022 - June 30, 2023)
Between
The Educational Service Center of Medina County

and
Medina City School District
(Medina Christian Academy)

Service to be performed Hours Rate Total
Add LPN 1305 $18.80 $24,534.00
Add RN Supervision 36 $63.00  $2,268.00
Add LPN Substitute As needed $41.00

Fiscal/Facility Fee is 3% of total contract.

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service. These changes may be initiated by the personnel providing the service under certain
circumslances or may be necessary in order to comply with the Affordable Care Act (ACA).

The Medina City School District will be billed on a monthly basis and agrees to pay the Educational Service Center
of Medina County the contract amount listed above plus fiscal fee for the service specified in this agreement.

For the Educational Service Center of Medina County For the Medina City School District
r-'—-DocuSioned by:
Mattluw Crompny 7/13/2022
TrEasuraiicorone Date Treasurer Date
rﬂ—*DocuSigMd by: DocuSigned by:
Roleit Q. Hosko 7/13/2022 farew. Salde 7/13/2022
SupeHTERGERt" Date SuperRTERUES! Date

With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply
with requirements of 45 CFR 164 504(e)(1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their
respective designee access to the subcontractor's books, documents and records; and (3) acknowledges that
they or their principles are not suspended or debarred.
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\‘ Educational Service Center
. of Medina County
“Stepping Up to Excellence”

SERVICE AGREEMENT
"ORC 3313.845 Contract”

Type
New
|:| Amendment

Terms of Assurance
This agreement will be in effect for the Fiscal Year 2023 {July 1, 2022 - June 30, 2023)

Between

The Educational Service Center of Medina County
and

Medina City School District

{Medina Christian Academy)

Service to be performed Hours Rate
Add RN 861  $26.18
Add RN Supervision 29 $63.00

Fiscal/Facility Fee is 3% of total contract.

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Attachment T

Tota|
$22,540.98
$1,827.00

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service. These changes may be initiated by the personnel providing the service under certain

circumstances or may be necessary in order to comply with the Affordable Care Act (ACA).

The Medina City School District will be billed on a monthly basis and agrees to pay the Educational Service Center

of Medina County the contract amount listed above plus fiscal fee for the service specified in this agreement.

For had-flcational Service Center of Medina County For the Medina City School District
DocuSigned by:
10/18/2022 [_Dm 1 (leamburs 10/18/2022
Treasurer Date Treagler e Date
DocuSigned by:
Lolett A, Flasko 10/11/2022
SupérintenderrLrﬂ;tJI Date Superintendent Date

With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply
with requirements of 45 CFR 164.504(e)(1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their
respective designee access to the subcontractor's books, documents and records; and {(3) acknowledges that

they or their principles are not suspended or debarred,
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% Attachment U
( N Educational Service Center
w‘ of Medina County
“Stepping Up to Excellence”

SERVICE AGREEMENT
"ORC 3313.845 Contract"

Type
O New

Amendment

Jerms of Assurance
This agreement will be in effect for the Fiscal Year 2023 (July 1, 2022 - June 30, 2023)

Between
The Educational Service Center of Medina County
and

Saint Ambrose Catholic School

Service to be performed Days Hours Rate Total
Remove LPN 1029.25 $36.00 -$37,053.00
Add Director Of Nursing Services 36 $63.00 $2,268.00
Add RN 1029.25 $41.00 $42,199.25

FiscalfFacllity Fee is 3% of total contract.

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service. These changes may be initiated by the personnel providing the service under certain
circumstances or may be necessary in order to comply with the Affordable Care Act (ACA).

The Saint Ambrose Catholic Schoolwill be billed on a periodic basis and agrees to pay the Educational Service
Center of Medina County the contract amount listed above plus fiscai fee for the service spegcified in this

agreement.
F(or_mugg,gggt_ional Service Center of Medina County For the Saint Ambrose Catholic School
AMH’&LW Mn’ 10/18/2022
e E LGN S EAL
Treasurer Date Date
o~ DocuSigned by: o ;
Rolot 0, ko 10/18/2022 AN S | O
upet AERdHT Date Date

k With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply
with requirements of 45 CFR 184.504(e)(1) for safeguarding and limiting access to information concerning
beneficiaries; {2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their
respective designee access to the subcontractor's books, documents and records; and {3) acknowledges that

they or their principles are not suspended or debarred.
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Attachment V

of Medina County
“Stepping Up 1o Excellence”

s .\~ Educational Service Center

SERVICE AGREEMENT
"ORC 3313.845 Contract”
Tvpe
D New
Amendment
Terms of Assurance
This agreement will be in effect for the Fiscal Year 2023 (July 1, 2022 - June 30, 2023)
Between

The Educational Service Center of Medina County
and
Wadsworth City School District

Service to be performed Days Rate Total
Add Behavior Specialist 140 $565.00 $79,100.00

Fiscal/Facility Fee is 3% of total contract.

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service. These changes may be initiated by the personnel providing the service under certain
circumstances or may be necessary in order to comply with the Affordable Care Act (ACA).

The Wadsworth City School District will be billed on a monthly basis and agrees to pay the Educational Service
Center of Medina County the conlract amount listed above plus fiscal fee for the service specified in this

agreement,
Farthefdugational Service Center of Medina County For BQS.Q{}’.QQ&‘!"O”h City School District
- ~—
10/12/2022 D ™ & 10/12/2022

| Matsw Crpry Lm%; 2 al
Treasurer Date Treasurer Date
~DocuSigned by: DocuSigned by:

Rolot Q. Fllasko 10/11/2022 I Andruw ill 10/12/2022
L casscicin
Superintendent Date Superintendent Date

“- With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply
with requirements of 45 CFR 164.504(e)(1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S. Depariment of Human Services, ODM, ODE, or their
respective designee access to the subcontractor's books. documents and records; and (3) acknowledges that
they or their principles are not suspended or debarred.
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Attachment W

\‘ Educational Service Center
( . of Medina County
"S'ff'ppin e Up to Excellence”

SERVICE AGREEMENT
"ORC 3313.845 Contract”

Type
New
O Amendment

Jerms of Assurance
This agreement will be in effect for the Fiscal Year 2023 (July 1, 2022 - June 30, 2023)

Between

The Educational Service Center of Medina County
and
Wellington Exempted Village School District

Service to be performed Rate
Add RISE Academy - 1 Student $350.00 a day”
Add Alternative School - 1 Student $1,150.00 per month

* Potentially reduced to $100/day due to Extended Learning Grant
Fiscal/Facility Fee is 3% of total contract.

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service. These changes may be initiated by the personnel providing the service under certain
circumstances or may be necessary in order to comply with the Affordable Care Act (ACA).

The Wellington Exempted Village School Districtwill be billed on a periodic basis and agrees to pay the
Educational Service Center of Medina County the contract amount listed above plus fiscal fee for the service
specified in this agreement,

Far thededideational Service Center of Medina County swidedfibigton Exempted Village School District
ﬂm‘f&w éngm, 9/23/2022 Mart DOMMALJ? 9/22/2022
e E RO TSHIACATOMAL GF4794BB56AB4C
Treasurer Date Treasurer Date
DocuSigned by:
| Toled R, Fasko 9/21/2022
L Superintendent' Date Superintendent Date

With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply
with requirements of 45 CFR 164.504(e)(1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their
respective designee access to the subcontraclor's books, documents and records; and (3) acknowledges that
they or their principles are not suspended or debarred.



